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Sustainability & Responsibility

Preface

Dear Readers,

We present to you the first consolidated sustainability report of Ceské Radiokomunikace a.s. for 2024, prepared in accordance with the VSME

(Voluntary Standard for SMEs) voluntary standards.

Why Sustainability Matters to Us

As a key provider of telecommunications infrastructure in the Czech Republic, we recognize our responsibility not only to our customers
and partners, but also to society and the environment. Our activities have a direct impact on the country's digitalization, access to

information, and communication services for millions of citizens.

Sustainability is not just an obligation for us, but a strategic priority. We believe that a responsible approach to the environment, care for

our employees, and transparent company management are key to long-term success and the trust of our stakeholders.

Supporting Community Projects

We actively engage in supporting local communities and socially beneficial projects. Our involvement includes:
. Digital Inclusion: We support projects aimed at making digital technologies accessible to seniors and disadvantaged groups
. Education: We collaborate with schools and universities to develop technical skills in the younger generation
. Local Communities: We support cultural and sports events in the regions where we operate

. Volunteering: We motivate our employees to participate in volunteer activities and provide them with time off for these purposes

This report presents a comprehensive view of our activities in the areas of environmental responsibility, social responsibility, and corporate

governance (ESG). We transparently present our results, challenges, and plans for the future.

Key Figures for 2024:

Total Revenue: 71,687,273.65 EUR
Total Asset Value: 120,332,329 EUR
Number of Employees: 399 (354 FTE)
Scope: Entire Czech Republic

We are proud of what we have achieved, and at the same time, we recognize that the path to sustainability is a continuous
process. This report is proof of our commitment to transparency and responsibility.

We thank all our employees, partners, and stakeholders for their trust and support on our journey to a more sustainable future.



Sustainability & Responsibility

About Ceské Radiokomunikace

Basic Report Information

Report Module: Comprehensive VSME Module (B1: Basis of Preparation)

Sensitive Information: No data points were omitted as classified or sensitive

Legal Form: Joint Stock Company

NACE Codes: J61.1 (Wired Telecommunications Activities); J61.2 (Wireless Telecommunications Activities)

Sustainability: YES - The company has established sustainability practices and policies

Our Mission

Ceské Radiokomunikace a.s. (CRA) is a leading provider of telecommunications infrastructure and services in the Czech Republic. Our
mission is to ensure reliable, secure, and modern communication services that support the digitalization of society and contribute to the

development of the information society.

Our Services
During the reporting period, the company focused on providing a wide range of products and services in the areas of:
. Television and Radio Broadcasting we ensure coverage of the entire Czech Republic with free TV signal (DTT)
. Data Centers and Cloud Infrastructure modern, energy-efficient solutions for data storage and processing
. Cybersecurity advanced services responding to the growing need for data security
. Internet of Things (loT) intelligent solutions supporting digitalization and efficient resource use

. Streaming and Media Services OTT platforms and video on demand

Our Customers

We serve a wide spectrum of markets and customer groups:

Public Sector Commercial Sector

State institutions, public broadcasters, public media Commercial broadcasters, telecommunications operators, enterprises



Group Structure

The consolidated report includes the following subsidiaries:

® Czech Digital Group, a.s.
Skokanska 2117/1, 169 00 Praha 6 - Bfevnov, Ceska republika

¢ Cloud4com s.ro.
Skokanska 2117/1, 169 00 Praha 6 - Bievnov, Ceska republika

® CRA Services s.r.o.
Vinohradska 1511/230, 100 00 Praha 10, Ceska republika

® Datové centrum LuZice s.r.o.
Skokanska 2117/1, 169 00 Praha 6 - Bfevnov, Ceska republika



E..

We Care for Environmental Protection

Our strategy includes key elements that affect sustainability areas. We focus on
increasing energy efficiency, using renewable sources, and minimizing our carbon

footprint.



E Environmental

We Save Energy and Use Renewable Sources
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In 2024, we achieved significant progress in energy efficiency. Total energy consumption was 50,202 MWh, of which 89.5% came from renewable

sources.
Our data centers and broadcasting infrastructure are being gradually modernized with an emphasis on energy efficiency. We have implemented
new cooling technologies and optimized operations to minimize energy consumption.



E Environmental

We Don't Pollute the Air

Greenhouse Gas Emissions
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E Environmental

We Minimize Waste Production and Support Recycling

Ceské Radiokomunikace a.s. applies circular economy principles through internal regulation S-033 Environmental Protection, which sets
obligations for employees and management in waste and material handling, with emphasis on minimization, safe sorting, transport, and

recycling.

Total Waste Generated

71 .5 tons

Total waste production for 2024

Recycled Waste Disposed Waste
47.58 t 23.92 t
Hazardous waste: 0 t Hazardous waste: 0.05 t
Other waste: 47.58 t Other waste: 23.87 t

Our Measures

v Waste management hierarchy with emphasis on prevention, reuse, and recycling
v Special collection points for employees

v Participation in the '‘Green Company' system for appliance recycling

 Regular employee training on environmental procedures



E Environmental

We Manage Water Resources

p
Water Stress Areas
The company does not operate in areas with high water stress. All our facilities are located in the Czech Republic, where high water stress
is not identified.

\

(
Water Withdrawn
27 780
Water from public water supply

\

The company does not use water significantly in its operations. We are an operator of telecommunications and data infrastructure. Therefore,
water is not considered a significant resource. Its consumption relates mainly to sanitary purposes and data center cooling, which are equipped
with modern and energy-efficient systems.



E Environmental

Climate Risks and Adaptation

p
Identified Climate Risks
The identified climate risks include physical and transition risks. Physical risks include sudden and extreme events such as floods, heat
waves, heavy rains, droughts, and strong winds, which can seriously affect the company's operations, infrastructure, and energy source
stability. These events can lead to reduced efficiency, supply chain disruptions, and higher operating and maintenance costs. Transition
risks include legislative changes, political pressures to reduce emissions, and increased need for adaptation to more environmentally
friendly technologies. Additionally, reputational risks can affect customer and investor confidence if the company does not engage in
sufficient climate measures.
Physical Risks:
« Floods and heavy rains
« Heat waves and extreme temperatures
« Long-term droughts
« Strong winds
Transition Risks:
« Changes in legislation and regulation
« Political pressures to reduce emissions
» Need for adaptation to new technologies
« Reputational risks
\
-
Assessment of Asset Exposure and Sensitivity
The resilience analysis of the company's strategy and business model was conducted comprehensively and focused on identified climate
risks, including both physical and transition risks. The scope of this analysis includes all relevant aspects of the company's activities —
from infrastructure operations to customer service provision and the supply chain. The potential impact on key markets and customers
was also considered.
The analysis also included an assessment of the company's capacity and ability to adapt to various climate changes, including
identification of areas that may require greater investment to ensure stability and resilience. The goal was to assess how infrastructure
facilities are capable of withstanding climate extremes, such as heavy rains, extreme temperatures, or long-term droughts, and what
modifications might be needed to ensure operational continuity.




Climate Scenarios and Time Horizons

The resilience analysis was conducted based on several climate scenarios. These scenarios were based on different emission levels and

their potential impact on climate and were selected to predict various situations and evaluate potential impacts on company operations.
Scenarios with low emissions were used, assuming global success in emission reduction, as well as scenarios with high emissions (e.g.,

IPCC RCP 2.6), simulating the worst possible consequences of climate change.

The analysis included risk assessment for infrastructure and operations, as well as economic aspects, including possible financial losses
caused by operational disruptions or loss of investor and customer confidence. The results of this analysis were used to define strategies

to increase resilience in key business areas, including optimization of operational procedures and technological investments.

Resilience Analysis Results

The results of the resilience analysis, conducted as part of climate risk assessment, show that physical climate risks, such as floods,
increased temperatures, and heavy rains, do not have a significant impact on company efficiency compared to the current state. These
findings suggest that existing measures and strategies are effective in mitigating these risks and contribute to operational stability.
Furthermore, the company focuses on monitoring these climate conditions and actively prepares for possible changes that may occur in
the future. The company is committed to further strengthening its resilience to climate risks and improving processes to ensure that

activities contribute to sustainability and minimize negative environmental impacts.

Our Adaptation Measures

The company has the ability to adapt its strategy and business model to climate change through investments in sustainable technologies,
transition to renewable energy sources, and improving infrastructure efficiency. Key steps include implementation of energy-efficient
solutions, such as using renewable energy to power data centers, and introducing smart technologies for monitoring and managing
energy consumption. The company also plans to collaborate with key suppliers to increase value chain resilience to climate risks, for

example through long-term contracts with renewable energy suppliers.

_, Investments in sustainable technologies and renewable energy sources

—, Implementation of energy-efficient solutions in data centers

— Introduction of smart technologies for monitoring and managing energy consumption
_, Collaboration with suppliers to increase value chain resilience

_, Long-term contracts with renewable energy suppliers



S

We Create a Workplace Where We
Enjoy Working

Our employees are our greatest asset. We support diversity, ensure a safe work

environment, and invest in the development of our people.



S Social

We Support CRA Team Diversity

We are pleased that various generations, beliefs, and personalities are represented in our ranks. Thanks to this, we support and enrich each other

and form a strong team. Team spirit is even one of our values. Therefore, we don't care about age, nationality, religion, sexual orientation, or
cultural background of our colleagues.

»

Employee Demographics
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399 20,3% 25%

Total Number of Employees Share of Women Women in Management

318 men, 81 women 81 out of 399 employees Gender diversity ratio



Employer of the Year 2024

We are proud of the Employer of the Year 2024 award, which
confirms our efforts to create a quality work environment and care

for our employees.

18% of women in our company work in middle management and 16% in top management. We help employees in difficult life situations and
contribute to employee meals. The Cafeteria system offers a choice of several employee benefits.



S Social

We Ensure High Standards of Health and Safety at Work

0 0

Recorded Work Injuries Work-Related Deaths

The safety and health of our employees is our priority. We regularly conduct occupational health and safety training, provide preventive medical
examinations, and invest in modern workplace equipment.



S Social

Compensation and Benefits

p
Collective Bargaining
100%
O employees covered by collective agreements
All employees receive wages equal to or higher than the applicable minimum wage set by the Minimum Wage Act or through collective
agreements.
\
Employee Benefits Turnover

~ Meal allowance 10%

v Cafeteria system with benefit choices
~ Support in difficult life situations 40 employees left during 2024

v Educational programs



S Social

Human Rights Policies

p
Code of Ethical Conduct
We have an established code of ethical conduct and human rights policy that includes:
V' Prevention of child labor V' Prevention of forced labor
V' Prevention of human trafficking V' Prevention of discrimination
V' Accident prevention v Complaints mechanism

\

Zero Tolerance

0 0

Confirmed Human Rights Violations Cases of Discrimination



G.

We Follow Ethical Principles

In our daily work, we follow ethical and moral principles, and we expect all our

employees and collaborators to adhere to them as well.



G Governance

We Compete Openly and Transparently

We have honest and open business relationships with our business partners, which we consider essential. We support fair competition and do not
tolerate any form of corruption, bribery, or violation of fair economic competition.

p
CRA Code of Ethics
Our principles of ethical behavior and communication are summarized in the CRA Code of Ethics, which establishes:
. Transparency and openness in business relationships
. Zero tolerance for corruption and bribery
. Respect for rules of economic competition
. Ethical conduct with all stakeholders
\
(
0 0€
Convictions for Corruption/Bribery Total Amount of Fines
During the reporting period, the company was not convicted or fined. No fines for violation of ethical or legal norms.




G Governance

We Respect Equal Treatment

We respect human rights and ensure equal treatment of all employees, partners, and stakeholders regardless of their origin, gender, age, religion,
or other characteristics.

Our Commitments

V' Equal opportunities for all V' Support for diversity
V' Transparent performance evaluation V' Prevention of discrimination
v/ Fair compensation v/ Open communication

Gender Diversity on the Board

(o)
6 /O share of women on the board



G Governance

Our New Data Center and ESG Aspects

Our data centers are designed with an emphasis on energy efficiency and minimizing environmental impact. We use modern cooling
technologies, renewable energy sources, and implement the latest cybersecurity standards.

ESG Aspects of the Data Center
E Energy-efficient cooling and use of renewable energy sources
s Creating quality jobs in the region

G High standards of cybersecurity and data protection




G Governance

List of ISO Certificates

Our company holds a number of international certifications that confirm the quality of our services and processes:

4 N
1SO 9001 1SO 14001
Quality Management System Environmental Management System
\, s N\
A N W
1SO 27001 1SO 45001
Information Security Management System Occupational Health and Safety Management System
\. 7\

These certifications are regularly audited and updated, ensuring that our processes comply with the latest international standards and
best practices.
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Future Proposals

Our journey to sustainability continues. For the following period, we have set ambitious goals that will move us even further:

~ ~N 7 Y
b’ "
=
Environmental Social Governance
Further reduction of CO, emissions Support for diversity and inclusion Strengthening transparency
Increase in renewable sources Expansion of educational programs Expansion of ESG reporting
shieis Strengthening community projects Implementation of new standards

Implementation of circular Improvement of work-life balance Process digitalization
economy

Infrastructure modernization

Our Vision

We want to be a leader in sustainability in the telecommunications sector. Our goal is not only to minimize the

negative impacts of our activities, but to actively contribute to positive changes in society and the environment.



Conclusion

Thank you for reading our first consolidated sustainability report.

This report presents a transparent view of our ESG activities and our commitments to all stakeholders. We are aware that the

path to sustainability is a long-term process that requires constant effort and improvement.

We believe that our steps in environmental responsibility, social responsibility, and proper corporate governance

not only to our business success, but also to a better future for all.

Together we create a sustainable future.

Ceské Radiokomunikace a.s.
Sustainability Report 2024
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VSME Data Point Index

This index contains all data points according to VSME (Voluntary Standard for SMEs) voluntary standards with links to their location in this report.

How to Use This Index

Click on the data point ID or page number to navigate to the relevant section of the report. The index is organized by VSME categories.



Data Point ID Description / Question

B1-24-a Prejete si zverejnit informace dle zakladniho nebo komplexniho modulu? (Komplexni VSME modul - B1: Zaklad pfipravy) 4
B1-24-b Rozhodl se podnik nezvefejnit jakoukoliv informaci z diivodu citlivosti? (Zadné datové body nebyly vynechany jako citlivé) 4
B1-24-c Jedna se o konsolidovanou nebo individualni zpravu o udrzitelnosti? 4
Bl-24-e-i Pravni forma spolecnosti (akciova spolecnost) 4
Bl-24-e-ii NACE kédy (61.1; J61.2) 4
B1-24-d Uvedte seznam dcefinych spolecnosti s jejich adresami 5
Bl-24-e Informace o spolec¢nosti 4
Bl-24-e-iii Celkova hodnota aktiv (v Eurech) 3
Bl-24-e-iv Obrat (v Eurech) 3
Bl-24-e-v-1 Celkovy pocet fyzickych zaméstnanct 15
Bl-24-e-v-2 Celkovy pocet zaméstnancl FTE 3
Bl-24-e-vi Zemeé hlavnich provoznich cinnosti 4
Bl-24-e-vi-2 Umisténi vyznamného majetku 4
C1-47-a Popiste vyznamné skupiny produktii/sluzeb 5
C1-47-b Popiste vyznamné trhy, na kterych podnik plsobf 5
C1-47-c Popiste hlavni obchodni vztahy 5
C1-47-d-1 Obsahuje strategie podniku prvky udrzitelnosti? 4
C1-47-d Zvefejnéte prvky strategie tykajici se udrzitelnosti 4
B2-26-a-b-c Zaved| podnik konkrétni politiky/iniciativy pro prechod k udrzitelnéjsi ekonomice? (ANO) 4
B2-26-b Ma podnik verejné dostupny postup di iniciativu? 4
B2-26-d Stanovil si podnik cile souvisejici s politikami? 4
B2-79 Je podnik druzstvem? 4
B3-29 Celkova spotreba energie (MWh) 8
B3-30-a Hrubé emise GHG Scope 1 10
B3-30-b Hrubé emise GHG Scope 2 (location-based) 10
B3-50 Hrubé emise GHG Scope 3 (celkem) 10
B3-51 Hrubé emise GHG Scope 3 dle kategorii 10
B3-31 Intenzita emisi (t COe / mil. EUR) 10
C3-55 Ma podnik plan na snizeni dopadu klimatickych zmén? 2

C3-56 Plsobi podnik v odvétvi s vysokym dopadem na klima? 12



Data Point ID Description / Question Page

C3-56-1 Planuje pfijmout klimaticky plan? 12
C4-57 Identifikoval podnik klimaticka rizika a prechodové udalosti? 12
C4-57-a Struéné popiste klimatické hrozby a udalosti klimatického prechodu 12
C4-57-b Uvedte, jak spolecnost posoudila expozici a citlivost aktiv 12
C4-57-c Uvedte ¢asové horizonty klimatickych hrozeb a prechodovych udalosti 12
C4-57-d Uvedte, zda pfijala adaptacni opatreni 12
B4-32-1 Je Ucetni jednotka povinna vykazovat emise znecistujicich latek? 10
B4-32-2 Je zvefejnéni emisi verejné dostupné? 10
B5-33-1 Ma provozy v oblastech citlivych z hlediska biodiverzity? 7
B6-35 Odebrana voda 1
B6-35-a Spolecnost neplisobi v oblastech s vysokym vodnim stresem 1
B6-36 Vyuzivate vyznamné vodu ve vyrobé? 1
B7-37 Uplatiuje podnik principy obéhového hospodarstvi? 9
B7-37-1 Popiste, jak podnik uplatriuje principy obéhového hospodarstvi 9
B7-38-c Plsobi v odvétvi se znacnymi materialovymi toky? 9
B7-38-a Celkovy vznikly odpad: 71.5 t 9
B7-38-a-b Vznikly odpad - rozpis 9
B8-39-b Pocet zaméstnanc( dle pohlavi 15
B8-39-c Pocet zaméstnanc( dle zemé 15
B8-40 Zaméstnava > 50 zaméstnanci? 15
B8-183 Pocet zaméstnanc, ktefi odesli 17
B8-40-1 Fluktuace zaméstnanct 17
C5-59 Pomér genderové rozmanitosti v managementu 15
C5-60-1 Pocet OSVC pracujicich vyhradné pro podnik 15
B9-41-a Pocet pracovnich Urazi 16
B9-41-b Pocet Umrti souvisejicich s praci 16
B10-42-a Zameéstnanci pobiraji min. mzdu nebo vyssi? 17
B10-42-c Procento zaméstnanct krytych kolektivnimi smlouvami 17
C6-61-a Ma kodex etického chovani / politiku lidskych prav? 18

C6-61-b-i Zahrnuje détskou praci? 18



Data Point ID Description / Question Page

C6-61-b-ii Zahrnuje nucenou praci? 18
C6-61-b-iii Zahrnuje obchodovani's lidmi? 18
C6-61-b-iv Zahrnuje diskriminaci? 18
C6-61-b-v Zahrnuje prevenci nehod? 18
C6-61-b-vi Zahrnuje jiné? 18
C6-61-c Ma mechanismus pro vyfizovani stiznosti? 18
C7-62-a-i Potvrzené incidenty détské prace? 18
C7-62-a-ii Potvrzené incidenty nucené prace? 18
C7-62-a-iii Potvrzené incidenty obchodovani s lidmi? 18
C7-62-a-iv Potvrzené incidenty diskriminace? 18
C7-62-a-v Jiné potvrzené incidenty? 18
C7-62-c Ovérené incidenty v dodavatelském fetézci / komunitach / spotrebitelich? 18
B11-43 Byl podnik odsouzen nebo pokutovan za korupci? 21
B11-43-1 Celkovy pocet odsouzeni 21
B11-43-2 Celkova vyse pokut 21
C8-63-c Aktivni v odvétvi fosilnich paliv? 21
C8-63-d Aktivni v chemickém pramyslu? 21
C8-63-a Vynosy z obchodovani kontroverznich zbrani 21
€9-242 Ma zfizeny fidici organ? 21
€9-65-1 Pomeér genderové rozmanitosti v predstavenstvu 22
Environmental (E) Social (S) Governance (G)

Data points B3-B7, C3-C4 Data points B8-B10, C5-C7 Data points B11, C8-C9
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